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Diversity, Inclusion & Equality at  

BW Offshore Norway AS 
 

Part 1: Status on gender equality in BW Offshore Norway AS 
 

“Being a non-discriminating employer” 

 

“Recognise diversity and ensure equal opportunities” 
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“At BW Offshore, we value diversity, and strive to eliminate gender bias. In 2022, 55% of 
permanent onshore joiners (globally) were female, and we work actively to ensure our 
recruitment processes are without gender bias – both conscious and unconscious. We 
provide equal opportunities for all our employees, and I personally believe increasing the 
number of women in our workforce helps us grow as an organisation. Our industry still has a 
clear overweighting of male employees, and by developing and promoting women, BW 
Offshore aim to help close this gap”  
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Part 2: DI&E Statement - Our work against discrimination and 
promoting equity 
 

 

 



 

11 
 

 

 

 

 



 

12 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

13 
 

 



 

14 
 



 

15 
 

 



 

16 
 

 

 

 

 

 

 

 

 

 

 

 

“Employing people with different backgrounds, experiences, mindsets and ideas for 
improvement and development contributes to BW Offshore being the innovative company 
that it is today, and is a key factor for the success of the company to deliver on our purpose 
to engineer offshore solutions to progress the future of energy” 
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“Pride month is not only about supporting the LGBTQ+ community, but an opportunity to 
celebrate the diversity of each one of us as unique individuals. We could link this to the 
leadership behaviour Teamwork. When we recognise, see and ensure involvement and 
contributions from individuals, we will achieve the true value and result from teamwork. It 
would limit us if we were all the same” 
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RISK ASSESSMENT & MITIGATING ACTIONS ON FOCUS AREAS 

AREA RISK MITIGATING ACTIONS RESPONSIBLE 
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EVALUATION 2021 
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Attachments 
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